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"4!3Dovsmb"P*949

VALIDATION OF WAi OCS UflJCTION INSTUHEM .

1. ABT Cr . j ; ....

All the available data c ocerning the WAC OCS progrem was studied
tind suzfrized for the purpose of determining future action to be taken on

47ý this program. Insufficient data are evallable to warrant any conclusions
regarding the validity of the selection Instruments (Biographical Information

S-e Blonk, E-valuation Peprt, and Conduct of the Interview) and the WAC. OCS

~ wGading System. lN imedliate progress can be expected an this program as ado-
quate data will not be available for an indefinit •length of ti~a.-----•

Il. AUTHORITIY -

D/F. from D/;- and A to T.A.G, C5G'-A 352 WAC

Subject: !4AC 3CS, dated 25 November 1947, directed the development of Instru-
nments to be used In screening applicants for WAC OCS. o far as practicable,
the Instruments were to parallel or duplicate tao instruments used in screening

-.- male applicanes for ,)CS.

71T1. BAC KW.,=

In accordance with the above directive, the following selection
Instruments were adapted for use with WAC "CS candidates:

WAC r=CS Biographical Information blank :RT-890
WAC X•S Biographical Information Blank Manual rI-CT-891
',.AC !CS Evaluation Report .PT-895
VAC ,,CS Conduct of the Interview !r-895

The instruments, their origin, and adaptation for current usage are
discussed In detail in ?PS Report 786, Adaptation of Instruments for WAC
.tfficer Candidate Fchool Selection. (.

I V. ?1iOBLEM

A. General

The original plan for "J k4 118-03 called for a description of the ")
-_D procedures to be employed in validating the above instruments but the present

status of the WAC OCS training program makes this impossible. The procedures

Swhich were utilized in selecting and greading WAC officer candidates have not
.__J been standardized to the extent that the data could Justify such an analysis.
SFurthermore, the rate of accumulation is so slow that an analysis of combined

classes become unfeasible.

As-
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In view of the above, It appears advisable al. tnis ttme to report

on the status of all tne existing data on trie UAC 'CS program.

B. Specific -robles

The purpose of this report is to sunewsize &il the data avaelable on
the WAC 5',S program. brief analyses are nresented on scme zf the data in an
effort to Indicate the future usefulness of the variables an tae advisablllt•
of undertaking additional study of tbes&e variables. The results of this suwwr3F
are included in this report as a basis for conferrinji vith the e-AC "•fflcer
Candidate School.

V. SUMMARY '-F DATA

A. Samples A.

1. All appiicar4ts - Class i

2. Selected applicez•te - Class i-

•. Graduates - Class i

4. ;-Iii apDlicants - Class o

S. Selected Applicanxts - Cless -3

A6. ll at,-.licants - Class 3

NVDM'B4' T11 EACH ORW-3 IN EACE CLAIs-/

Class 3 Class 2 Class e

Ppplicants 83 60 Incomwlete - to
date data on 62Selected Applicants 69 have been received
but amore ere

rauAMtes 5, expected

D/ Data available as of eCtober 1949

I o P



B. Variables

Data (m the following are available at the :ereonnek Posearc Section:

1. WAC I BIB (DA .0 'ET - 890)

2. *WAC '.ACq Ez&iauetlcin i-efoortg (DA'ý Aiý.~)~ -P- 9)

5. AC CiSCondact of the interriew' (De. AO i',

J4. Ajkee

5. I•ducatS,'•n

6 MJor oona•,id frog vzlct Feporting

7. 'Tl or Service

8. Grade on -Entering

9. AOCT

10. '.CT

11. Mld-Term ftddy iPating at School

12. Aid-Term Academic Bankn

15. Kid-Tierm latn-on Cozann. Coczander t e Raeing

14. kid-Term Cver-all Felative Stsm llng (Buddy Retin•, Acsderic
Sta•ndig, latoon and Co.any Cox&nd F•ating)

15. kid-Term -roficiency in Dleamunted Drill Rating

16. Mid-Term •'otentiel officer Evaluation (-'atoon Off'icers' Er, lwtlan,
Coapany Comander's rvoluation, roficlency at Dissounted Drill,
s•hysicel Training)

17. Manal .2otential Officer Rvaluation

18. Final Academic (rade eA Standing in Class

19. Final buddy Rntlng

20. Final Total Demerits

21. Leaders Reactio• Test Score and Standin• in Class

22. Stakes Course Score and Standing In Class



23. Student Co. Officer Tactice R ting

24. Student Staff '0fficer 9rectice Rating

25. Final DIsposition and Date (lneluding reasons for failures)

P6. Date and Place of Transfer

TT ABLE 11

DATA AVAILABLI-, F? TEL 26 VAR1aBi' S

v-tula at I)on Class Variables

j piIcants 1st I through 5, 7

Selected Ist 1 throu•h 26

Gra-dufttes ifft i through 26

App.]Jcante 2Dd 1 through 5, 7

•etected ~�2d i through 5, ', 8

* Ai! i ttrougri :, t3

1/ See Table, 1! i fTr Vtrlable 21.



SOMARY OF -t~ )F CLALS IL WAC OOB

Variable Numnber

S3elected 60,

Faiures an~d 5'?cpa3

lack of lead~ership 1

1tducatiton

Derective '.-rformemee 2

Pura Bacik 2

A. sans and S tg' of tie folowicrng were mlacv1&ted:

1. Scores on ý,'C! Classes 1 and 2 ccsbluin

?. Scores on OCI Class 1

3. Samoa oin 2i~ Class 1

4. Scores, on DDClass 1

5.Scores on RTh Classes I. and 2 combined

6. Composite Scores Class 1



V

'Z .ýBLI IV

AJca an Si•a of Scares on th *%'AC -,CS Seiettlon instavmsnts

variable B

WAC CXCI, CUaSS 1

vAC %i, Applicants classes I end ? c-jblned 115 2i.s

WAC 06CF, Class 1 lL2

1 Ac BID, Class I 12 97 9..*

WAG B13t ADplicants classes 1 and ? co.,ined. 4'.) 9..

Ccl•wosite Score, C Las 1 o 2b.2 3.5

B. Correlations

-'rod-ct vzmxn. correlations were camputpA emd a matiols, R was computed
uting composite score as erloerlon and the M3 i a-A :,C! te predictors. This we
dome tn reopmne to a request that some method be obtaliw•'. for getting a ocs-
poitt. aore for women far whom no evaluation report is available. A suwymrY
of these czaTelsation are presented in Table V below.

*I 'BLF V

Correletions of &cores on thie iAC C-S Select"ion :nstr=*nts

Vartables I r

OCI vs Composit4e score 60 .519

BtI To Cc•polto Score 60 .50•

BIB To OC2C &,; .359

Maltiple F, composite from VI eMd BIB 60 .620

Composite s4ore derivl on basis of above -- 1.1k BIB + 1.56 interview +

-6 -



Inspection of the evaluative data wugested a poas2..e correlation
betveen the Budd,; ratings and the Officers Efaluatlon Ratings (mid-terx) for
Class 1. Various explaations of th eizeable relatioinship ' ?arsonian r of
.79) betven the ftdd Ratings and the r;fficers Eluatiem 1atir are posi-
b•o, but In the absence of any direct Infore'tion concermng the zetno4s of
rating,, relative timlgn of ratings, or publication of results, no conjectures
can be made at this time.

InsufTicient date are available to wvanant wr contclualon concerning
the v&lidity of the selection instruments. •urther work on this dki!e nct appear
to be warranted at. this time because of the limited populatlon li1cely tc become
available.

'r!gr. Co'•rinatOor: 1. 'Edward 1Rwquist

Statutica•l Adviser: Mrs. Claire ftchln

"Preparation of eport:t Miss Yva aussell
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